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Monntnka
cobnoaeHns Npas 1 cBoboq

yernoBeka
Bepcusa 03 o111.09.2023

Policy
of observance of human rights

and freedoms
version 03 dated 09/11/2023

BBOAUTCS B AelicTBume ¢ 11 ceHTabps 2023r.
Mpurkazom Ne279-2023 o1 11.09.2023

Is put into effect from September 11, 2023
by Order Ne279-2023 dated 09/11/2023

KomnaHus Begét ceoto ncrtopuio ¢ 2000 ropa u
SBNSIETCS OQHVMM W3 BefyLuuX Npon3BoauTeneil
YyMakoBKN 13 ToppUpPOBaHHOIMO KapToHa B
CeBepo-3anagHonl  denepanbHOM  OKpyre
Poccuiickon ®epepaumn.

3a rogbl  paboTbl, Npoweawmne Cco  AHH
OCHOBaHUS, Mbl Hakonunu 6oraTeiwnii onbIT B
cepe Npon3BOACTBa ynakoBKy, CO3AaNN CBOU
TpaguuMm 1 3apekoMeHdoBanu  cebs  Kak
HaO&XHbIl 1N [OBPOCOBECTHBLIA MaAPTHEP MO
OTHOLLEHNIO K CBOVM K/IMEHTaM, COTPYLHMKAM 1
rocTaBLUuKaM.

KomnaHus o6s3yeTcs yBaxaTb MeXayHapOoaHble
HOPMbI 1 NPYHUWMbI B chepe npaB yerioBeka u
Tpyna. KomnaHus noppepxusaet 1 cobniogaeT

Bceobllyio geknapaumio  MNpaB  Yenoseka,
npunsatyto  OpraHuzdaumenn  O6beanHEHHbIX
Hauwni, Oeknapauuto MOT 06

OCHOBOMOSaraloWwyx MpUHLMNAX 1 npaBax B
cdepe Tpyaa.

Monutuka cobniofeHns npaB W CBOGOL
yenoBeka KomnaHum BkoYaeT 6 pasnenos,
odbopMIIeHHbIX [MpunoxeHnsaMn K HacTosLLei
MNMonuTtnke n ABNAOLLMMUNCSH eé
HeOTbeMIEMbIMIY YaCTIMU:

« 6usHec-atuka (Mpunoxerne 1);

+ HEeOOMYCTUMOCTb ANCKPUMUHALMN
(MpunoxeHue 2);

+ HeponycTUMOCTb XECTOKOro obpalleHuns 1
npecnenoBaHuin, npyYMeHeHne
AVCUMNAnHapHbIX B3bickaHuia (MpunoxeHne 3);

+ HeLloMyCTUMOCTb HapYLLIEHUS HOPM
3aKoHo#aTenbCTBa O TPyae
HecoBepLueHHoneTHUX nuL, (Mpunoxexue 4);

+ HEOOMYCTUMOCTb UCMOMb30BaHNS
NPVHYANTENbHOMO, MOAHEBOSILHOMO 1 Tpyaa
OCYXOEHHbIX (3akmo4éHHbIX) (MpunoxeHue 5);

- nogaya 1 pacCMOTPEHNME Xanob no
BOMpPOCaM, CBSI3aHHbIM C NpaBamui 1
cBobogamu yenoBeka (MpunoxeHne 6).

The company traces its history back to 2000
and is one of the leading manufacturers of
corrugated cardboard packaging in the North-
West Federal District of the Russian Federation.
Over the years of work that have passed since
the day of foundation, we have accumulated a
wealth of experience in the field of packaging
production, created our own traditions and
established ourselves as a reliable and

conscientious partner in relation to our
customers, employees and suppliers.
The company undertakes to respect

international norms and principles in the field of
human rights and labor. The company supports
and complies with the Universal Declaration of
Human Rights adopted by the United Nations,
the ILO Declaration on Fundamental Principles
and Rights at Work.

The policy of observance of human rights and
freedoms of the Company includes 6 sections,
drawn up by the Annexes to this Policy and
which are its integral parts:

« business ethics (Appendix 1);

- inadmissibility of discrimination (Appendix 2);

« inadmissibility of ill-treatment and
persecution, application of disciplinary
sanctions (Appendix 3);

« inadmissibility of violation of the norms of
legislation on labor of minors (Appendix 4);

- inadmissibility of using forced, forced labor
and labor of convicts (prisoners) (Appendix 5);

- filing and consideration of complaints on
issues related to human rights and freedoms
(Appendix 6).
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leHepanbHbii  gupektop OO0 «CABOC»
rapaHTUpyeT  foBefeHue, MOHWMaHue 1
HEeyKOCHUTeNbHoe cneposaHune Kaxmoro

pa6oTHuka KomnaHum MonuTuke cobniopeHns
npas 1 cBo6op Yenoseka.

leHepanbHbIn gupektTop OO0 «CABOC» 6epéT
Ha cebs 0653aTeNlbCTBO MO COOTBETCTBUIO
KomnaHun npuHumnam Bceobluen geknapauum
npaB 4enoBeka, npuHsaTon OpraHusaumnen
O6benmnHeHHbIX Hauuin n npyHumnam 1 npasam
B cdepe Tpyma [Heknapaumm MOT pgng
yCneLHoW peanmaaunn HacTosLein Monntmku.

The General Director of SABOS LLC
guarantees the communication, understanding
and strict adherence of each employee of the
Company to the Policy of observance of
human rights and freedoms.

The General Director of SABOS LLC
undertakes to ensure that the Company
complies with the principles of the Universal
Declaration of Human Rights adopted by the
United Nations and the principles and rights at
work of the ILO Declaration for the successful
implementation of this Policy.

T.B.l'ony6esa
leHepasbHbIli AUPEKTOP
OO0 «CABOC»

TV.Golubeva
General director
«SABOS» LLC
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MpunoxeHne Nel
BuaHec-aTuKa.

Application Ne 1
Business ethics.

11 KomnaHus TpebyeT cobniogeHns
NPUMEHNMBbIX K eé LeqTenbHOCTI
3aKoHOAATeSbHbIX N HOPMAaTMBHbIX aKToB. B Tex
cny4asix, Ha KOTOpble He pPacrnpOoCTpaHsoTCA
3anpeTuTenbHble HopMbl, KomnaHus gelictayer,
ncxoos M3 BbICLWUMX — MOPasSibHO-3TUYECKUNX
NPUHLMMOB U OBLENPUHATLIX  MPUHLMMNOB
[enoBoro o6opoTa.

1.2. Ona KomnaHum BaxeH He Tonbko akT
OOCTUDKEHNS pe3ynbraTtoB, HO 1M Crnocobbl X
LOCTUXEHMS. leHepanbHbIN LNpeKTop,
LOMXHOCTHblE NLa 1 PaBOTHUKN  [OMKHbI
npuaepXmnBaTbCs cnpaBennBoi n
YBaXNTENbHOW NNHWXA  NOBeaeHns gpyr ¢
Opyrom, a Takke C  nocTaBLuKamu,
3aKa3umkamy, KOHKypeHTamu U1 TpeTbumu
nmuamn. Bce HabniogeHns, o6CyXoeHus u
nMcbMeHHas NHopmaLms LOMXKHbI
paccmaTtpuBaTtbCs KomnaHuen, eé
paboTHMKaMK 1 NO6O TPEeTbell CTOPOHON, Kak
KOH®MAEHUManbHbIE.

1.3. KomnaHus TpebyeT oT paboTHMKOB Ha BCEX
YPOBHSIX opraHmn3aunoHHoOM CTPYKTYpbI
COGMIOAEHNS MPUHSATBIX MOPAnbHO-3TUYECKNX
HOPM 1 He MOoTepnuT, 4YTO6bl COTPYOHUKYN
[O6MBaNNCh MOMOXUTENbHbIX Pe3y/bTaToB 3a
CYEeT HapylleHUsl 3aKOHOB WKW MPOSIBAEHNS
GecnpuHLMNHOCTY, a Takxe no60oro
HeyBaxeHnss K napTtHépam O6uwectea u©
opraHam rocyfapCTBEHHOW BRactTi npu ux
B3aunmogencTeum ¢ KomnaHmei.

14. Bce onepaunn  NPOV3BOACTBEHHOWN
LesTeNbHOCT  JOMXHbl  HaxogWTb  TOUYHOEe
OTpaxeHre B COOTBETCTBYIOLLMX AOKYMEHTaxX 1
3anuncsx VIHTerpmnpoBaHHoOI Cuctembl
MeHenxmeHTa. [okymeHTnpoBaHHas
NHpopMauns (OOKYMEHTbI, 3amnncK T.Mn.) QOMmKHa
6bITb NPO3pPaYHON, NPABUILHON N HAAEXHO.

1.5. Bce paboTHuKM 06s3aHbl [0BOAUTbL [0
CBe[feHs PyKOBOACTBA N3BECTHYIO M BaXHYIO
NHbopmaumio, ¢ Tem, 4YTobbl OHa 6blna B
pacrnopsiXeHUn PyKOBOACTBA, OTBETCTBEHHOMO
3a NPUHSTNE PELLEHIS O NPeaCcTaBeHN Takoin
nHbopmaumn.

1.6. KomnaHns npuoepxmnBaetcs MNpUuHUNOB
ynpaeneHns no AHpu Paionio:

1.1. The Company requires compliance with laws
and regulations applicable to its activities. In
cases that are not subject to prohibitive norms,
the Company acts on the basis of the highest
moral and ethical principles and generally
accepted principles of business turnover.

1.2. For the Company, it is important not only the
fact of achieving results, but also the ways to
achieve them. The CEO, officers and employees
must act in a fair and respectful manner with
each other, as well as with suppliers, customers,
competitors and third parties. All observations,
discussions and written information shall be
treated by the Company, its employees and any
third party as confidential.

1.3. The Company requires employees at all
levels of the organizational structure to comply
with accepted moral and ethical standards and
will not tolerate employees achieving positive
results by violating laws or displaying
unscrupulousness, as well as any disrespect for
the Company's partners and government
authorities in  their interaction with the
Company.

1.4. All operations of production activities must
be accurately reflected in the relevant
documents and records of the Integrated
Management System. Documented
information (documents, records, etc.) must be
transparent, correct and reliable.

1.5. All employees have an obligation to
communicate important information known to
them to management so that it is at the
disposal of management, which is responsible
for making the decision to provide such
information.

1.6. The company adheres to the principles of
management according to Henri Fayol:
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PasgenenHne  Tpyda nepenopy4yeHne
paboTHMKaM creunduyecknx GyHKUNA 1, Kak
CneacTBie, MoBbILEHNE MPON3BOANTENBHOCTY
Tpyaa.

[MonHOMOuYNsT ”n OTBETCTBEHHOCTb npaBo
OoTAaBaTb MpukKasbl N pPacropsXeHnsa OOJIXHO
6bITb ypaBHOBeLIEeHO OTBETCTBEHHOCTbIO 3a X
nocnencrtBung.

OucumnnnHa — HeobXoouMOCTb COB6M0AEHNS
YCTaHOBMEHHbIX MPaBuJ.

EnnHoHauanne KaXxablin paboTHIKK
OTYMTbIBAETCS TONIbKO nepen OOHUM
pykoBoaUTENeM W TONIbKO OT Hero nosny4Jaet
pacnopsixeHus.

EouHcTBO penctBum — rpynna paboTHUKOB
OOoMmKHa paboTaTb MO edVMHOMY  MNaHy,
HanpaBneHHOMY Ha [OCTIKEHME OfHOA Lenw.

[MOQUYNHEHHOCTb UHTEPECOB — UHTEpPEecCHl
paboTHMKa WUAM  rpynnbl  PaboTHUKOB  He
OOSIKHbI CTaBUTbCS Bbllle NHTepecoB
KomnaHun.

BosHarpaxpgeHne — Hanuune crpasBen/nBbIX
METOOOB CTUMYNNPOBaHNS PaBOTHIKOB.

LleHTpannsauna — ecTeCTBEeHHbI MOoOpsaoK B
O6wecTBe.

WNepapxug OpraHV3aUnNoHHas  nepapxis,
KOTOpasl He AOMXHAa HapyLaTbCs, HO KOTOPYIO,
Mo  Mepe  BO3BMOXHOCTW,  HEOBXOANMO
COKpaTWTb BO N3bexaHie Bpeaa.

Mopspok — paboyee MeCTO AfF Kaxmoro
paboTHMKa, a Takxe Kaxgpli paboTHUK Ha
cBoeM paboyem MecTe.

CnpaBennBoCTb
CcnpaBennBoOCTb
MOAYMHEHHbIM.

yBaxeHune n
agMnHUCTpaunn K

CTabunbHOCTb NepcoHana — TeKy4ecTb KagpoB
ocnabnsgeT KomnaHumio 1 9BnseTcs cneacTenem
HeabdEKTNBHOIO MEHELKMeEHTA.

VHunumaTtnea BO3MOXHOCTb NpogBAeHNd
JINYHON NHNLNATBbI pa6OTHVIKaM.

CMJIOYEHHOCTb

KopnopatueHbiii
PabOTHNKOB.

nyx

1.7. OcyuecTtBneHne geatenbHocT KomnaHum
HEBO3MOXHO 6e3 onpegefneHns  no3numn
KomnaHum Kk abConoTHONM HemomnycTMmMocTi
OCKOP6UTENbHOMO NoBeAeHNS.

The division of labor is the transfer of specific
functions to employees and, as a result, an
increase in labor productivity.

Authority and responsibility - the right to give
orders and orders must be balanced by
responsibility for their consequences.

Discipline is the need to follow established
rules.

Unity of command - each employee reports to
only one leader and only receives orders from
him.

Unity of action - a group of workers must work
according to a single plan aimed at achieving
one goal.

Subordination of interests - the interests of an
employee or a group of employees should not
be placed above the interests of the Company.

Remuneration - the presence of fair methods
of stimulating employees.

Centralization is the natural order in the

Society.

Hierarchy - An organizational hierarchy that
should not be disturbed, but which, as far as
possible, should be reduced to avoid harm.

Order is a workplace for each employee, as
well as each employee at his workplace.

Justice - respect and fairness of the

administration to subordinates.

Stability of the staff - staff turnover weakens
the Company and is the result of inefficient
management.

Initiative is the opportunity for employees to
show personal initiative.

The corporate spirit is the cohesion of

employees.

1.7. The implementation of the Company's
activities is impossible without determining the
Company's position on the absolute
inadmissibility of offensive behavior.
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KomnaHus 3anpeLlaet BCE dopmbl
OCKOPBUTENbHOMO  MOBEAeHUs Ha  Nio6oM
paboyem MecTe B Uengx obecrnevyeHus

paboyein cpepbl, CTUMyNMPYIOLLE B3anMHOe
yBaxeHue 1 paboyrie OTHOLLEHUS.

KomnaHus  3anpewaetr  niobble  Gopmbl
OCKOPBUTENBbHOrO MOBELEHNS CO  CTOPOHbI
PaboTHNKOB, LenoBbIxX napTHEpPOB,

nogpsa4vnKkoB, NOCTaBLMKOB NN 3aKa34lnKoB, a
TakXe Mo OTHOLUEHWNIO K HAM.

Mog OCKOPBUTENBbHBIM nosefeHnem
NMoHMMaeTCs Nto6oe HegoCTOHOe MoBedeHue,
KOTOPOE UMEET Liefbto U CneacTBuem:

* CO3[aHMe yrpoxatoweln, BpaxaebHoum unn
YHIXaloLLen 06CTaHOBKIM Ha paboTe;

* HeonpaBpaHHoe BMeLLaTenbCTBO B
BbIMNOSIHEHMNE COTPYAHMKOM CBOUX
LOMKHOCTHbIX 06593aHHOCTEN;

* HeLleH3ypHas NlekcuKa;

* pPa3roBOpbl Ha MOBbILLEHHbIX TOHAX;

* MOGB6VHI PabOTHNKOB;

* MpensaTcTBuMe TPYLOYCTPOWCTBY TOro WM
VNHOro NnLa;

* cekcyanbHOe JOMOraTe/ibCTBO.

Popmbl OCKOpP6UTENBHOTO nosepeHus
BK/IIOYAIOT, B  4aCTHOCTW, HexenaTenbHble
cnoBecHble unn  ¢u3nyeckne LOeicTBrs, a
TaKke MaTepuasbl, 3as8BfeHNs U 3aMedyaHis
OCKOPBUTENBHOMO WM ANCKPUMUHALMIOHHOTO
xapakTepa.

Bce paboTHMKW, BKoYas pykoBoguTenen,
oyoyT nogBepratbcs OVCUNMNNHAPHbBIM
B3bICKaHNSIM, @ B YCTAHOBMEHHbIX Cryyasx —
onpenenéHHoMy 3akOHOM BO3OEWCTBUIO CO
CTOPOHbl MPaBOOXPaHUTENbHbBIX OpraHoB 3a
noéoe nposieneHne OCKOP6UTENBHOrO
noBsefeHus.

He gBngeTca ockop6uTeSibHbIM MoBeAeHneM
genoBas  OMCKyccus, crnop, o6cyxaeHue,
Befywecs B yBaxuTeNbHOW  MaHepe,
apryMeHTUPOBaHO 11 KOPPEKTHO.

Inua, cuuTaowme, 4YTO OHWM  MOABEPINNCH
OCKOpP6UTENBHOMY noBegeHuio, LLOJIXHbI
Hesamepn/IMTeNnbHO CoobLLaTb 06 3TOM CBOeMy
HernocpencTBeHHOMY pykoBoguTento,
pykoBoguTento I0pNANYECKOro othena,
[eHepanbHOMYy pupekTopy KomnaHuum. Bce
Xano6bl nopnexar ornepaTnBHOMY n
TLLLATENbHOMY paccnefoBaHuIo.

The Company prohibits all forms of abusive
behavior in any workplace in order to provide a
work environment that promotes mutual
respect and working relationships.

The Company prohibits any form of abusive
behavior on the part of employees, business
partners, contractors, suppliers or customers,
as well as in relation to them.

Abusive behavior is any indecent behavior that
has the purpose or effect of:

» creating a threatening, hostile or humiliating
work environment;

» unjustified interference in the performance
of an employee's job duties;

* obscene language;

 talking in raised tones;

* mobbing of workers;

» obstruction of the employment of a person;

» sexual harassment.

Forms of offensive behavior include, but are
not limited to, unwanted verbal or physical
actions, as well as materials, statements or
remarks that are offensive or discriminatory.

All employees, including managers, will be
subject to disciplinary action and, where
appropriate, legal action by law enforcement
for any form of abusive behavior.

A business discussion, dispute, discussion
conducted in a respectful manner, reasonably
and correctly is not offensive behavior.

Individuals who believe they have been
subjected to abusive behavior should promptly
report the matter to their line manager, the
head of the legal department, the CEO of the
Company. All complaints are subject to prompt
and thorough investigation.
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MNpyMeHeHNe  penpeccuBHbIX ~ Mep Mo
OTHOLUEHNIO K pPabBoTHIKY, COOBLIMBLUEMY O
BO3MOXHbIX dakTax OCKOPBUTENIbHOrO
rnosefeHng, ABNAETCY HeLomnyCTUMbIM.

PaBoTHMKM MOryT MnogHWMaTb BOMPOCHl 1

coobwate O npobnemax, He onacascb
npecnefoBaHus.

B COOTBETCTBYIOLLX cnydasx o
npousoLlesLem KOHdNMKTE,
conpoBoxaaBlemMcs Hacuivem,  KomnaHua

NHbOPMIPYET NPaBOOXpPaHNTENbHbIE OpraHbl 1
copeiicTByeT MNPOBEAEHNI0  HEeMpenB3daToro
paccrnenoBaHus.

1.8. KomnaHusg He pekomMeHayeT Hanudne
Mexay paboTHMKaM® CeKcyasnbHbIX
B3aMMOOTHOLLEHNI B LeNsx HefonyLeHns Kak
OVNCKPUMUHALLIAN, Tak n BO3MOXHbIX
KOHPNMKTOB,  KOTOpble  MOFyT  HeraTuBHO
OTPasnTbCs Ha YCMELIHOCTU AeaTeNbHOCTN
KomnaHwun.

The use of retaliatory measures in relation to
an employee who reported possible facts of
offensive behavior is unacceptable. Workers
can raise questions and report concerns
without fear of retaliation.

In appropriate cases, the Company informs law
enforcement agencies about the conflict
accompanied by violence and facilitates an
unbiased investigation.

1.8. The Company does not recommend the
presence of sexual relations between
employees in order to prevent both
discrimination and possible conflicts that may
adversely affect the success of the Company's
activities.
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MpunoxeHune Ne2

Application Ne2

HenonyctnmocTb Inadmissibility
OVNCKPUMUHaLAW. of discrimination.
B COOTBETCTBUM c MexpgyHapogHoii [ In - accordance  with  the  International

KoHBeHUMell © guckpuMuHauMu B 06nactu
Tpyoa U 3aHATUA TEPMUH  «OQUCKPUMUHALNS»
BKJTlOYaEeT:

«BCAKOE  pasnuyue,
npeanoyTeHye,

HeponylleHne  1au
npoBoAayMoe MO  MPU3HaKy
pacbl,  LUBeTa  KOXW, Mona,  penuruu,
MOMNTUYECKNX  YBEXAEHWUA,  HaLMOHaNbHOro
NPONCXOXAEHNS nnm coumanbHoi
NPUHaANEXHOCTY, NPUBOASLLEE K YHUUTOXEHIO
VAW HapyLLEHNIO paBeHCTBa BO3MOXHOCTER Unn
obpalleHns B 06nacTi Tpyaa 1 3aHITUI;

+ BCSIKOE Apyroe pasnuuve, HeponyLleHne nm
npeanoyTeHne, NPUBOASLLEE K YHUYTOXEHMIO
NN HapPYLLIEHNIO PaBEHCTBa BO3MOXHOCTER Unn
obpalleHns B 06nacTu Tpyga W 3aHATWIN,
ornpenensemMoe COOTBETCTBYIOLMM YIEHOM MO
KOHCynbTaLmm c npencTaBUTENbHBIMU
opraHusaumaMn npegnpuHumMarenei n
TPYOSLWMXCS, TOe TakoBble CYLIECTBYIOT, U C
LPYTrMIN COOTBETCTBYIOLLIMMN OpraHamu.

1.1. KomnaHus rapaHTUpyeT paBHble NpaBa U ”
YCNOBUS, paBHOe OTHOLIEHMe KO BCeM
COTPYAHMKaM.

1.2. Jlo6oe pasnuune, HegonyweHne wnu
npeanoyYTeHne B OTHOLUEHWW OMpeneneHHoNn
paboTbl, OCHOBaHHOe Ha creunbunyeckinx
Tpe6oBaHMNsIX TaKoBOW, He cumTaeTcs
ONCKPUMUWHaUMen, B TOM uucre  3anpeT
KomnaHun Ha npumeHeHne Tpyaa nuy, oo 18 net
N TpyOa XeHWWH Ha paboTax CO BpedHbIMU 1
(nnn) onacHbIMK yCNoBUSMI TRYAA.

1.3. Tlpvem Ha paboTy nul, UMeLnX
OrpaHnyeHrst TPYLOCNOCOBHOCTU, U CTYAEHTOB
OCYLLECTBASETCS B paMKax 3akoHogaTeNbCTBa.

14. KomnaHus cnepyet npuHLMNY
TONepPaHTHOro OTHOLLEHUS K NoBbIM
NOEO0NOorNYeckM, TMYHOCTHBIM N PU3NYECKNM
pasnuursiM COTPYOHNKOB.

1.5. KomnaHunsa nckiovaeT guckpumMmmnHaLmo no
pacoBoli NPUHaANeXHOCTH,
BEpOVICMNOBEeaaHmio, nosy, CeMenHoMy cTaTycy
nnn 6epemMeHHOCTU, BO3PacCTy, NOMNTUYECKAM
B3rnsaamM, HauMOHanbHOMY MPOUCXOXAEHNUIO,

WNHBaNMOHOCTN, 300pOBblO, ceKcyaanoﬁl
opueHTauunn mnn KaKOMy-ﬂI/I6O NHOMY
OCHOBaHwuio B OTCyTCTBMNE 3aKOHHbIX

OorpaHnYeHuii.

Convention on Discrimination in Employment
and Occupation, the term “discrimination”
includes:

- any distinction, exclusion or preference made
on the basis of race, colour, sex, religion,
political opinion, national origin or social class,
resulting in the elimination or violation of
equality of opportunity or treatment in
employment and occupation;

« any other distinction, exclusion or preference
resulting in the elimination or impairment of
equality of opportunity or treatment in the field
of work and occupation, determined by the
Member concerned in consultation with the
representative organizations of employers and
workers, where such exist, and with other
appropriate bodies.

1.1. The company guarantees equal rights and
conditions, equal treatment of all employees.

1.2. Any distinction, exclusion or preference in
relation to certain work, based on the specific
requirements of such, is not considered
discrimination, including the Company's
prohibition on the use of labor of persons under
18 years of age and the labor of women in jobs
with harmful and (or) dangerous working
conditions.

1.3. Employment of persons with disabilities
and students is carried out within the
framework of the law.

14. The company follows the principle of
tolerant attitude to any ideological, personal
and physical differences of employees.

1.5. The Company does not discriminate based
on race, religion, gender, marital status or
pregnancy, age, political opinion, national
origin, disability, health, sexual orientation, or
any other basis, unless legally restricted.
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1.6. VIHomBuagyanbHble 0COBEHHOCTU YesloBeka,
He oKa3sblBalolle HeraTMBHOro BANSHUS Ha
KauyeCTBO BbIMOSHIEMON UM paboTbl, He MOTryT

1.6. Individual characteristics of a person that
do not have a negative impact on the quality of
the work performed by him cannot be qualified

KBanudunumpoBaTbCcs KaK HapyweHune | as a violation of corporate standards of
KoprnopaTuBHbIX HOPM MoBefdeHns, ¢ yy4étom | conduct, taking into account the totality of
COBOKYMHOCTW MPUHLUMNOB, YCTaHOBNEHHbIX | principles  established by other Local
ApyrumMm JlokanbHbiMn  HopmaTtuBHbiMK | Regulations  in the field of personnel
AkTamun B chepe ynpasneHns nepcoHanom. management.
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MpunoxeHne Ne3
HenonycTMmMocCTb XeCTOKOro
obpalleHns 1 npecnegoBaHni,
npuMeHeHne ancUnnInHapHbIX
B3bICKaHWI.

Application Ne3

Inadmissibility of cruel treatment
and persecution, application of
disciplinary sanctions.

1.1. KomnaHwms o6a3yeTcs:

« cobniogaTb NPUHUWMbLI  BU3HEC-3TUKN 1
TpeboBaHWs 3aKOHOAATENbCTBA, HarnpaBeHHbIe
npoTMB  npecnefoBaHNii M XEeCcTokoro
obpalleHuns;

+ He NPVMeHSTb KOopropaTWBHbIE HakKa3aHus,
yrpo3bl Hacunus, ¢OopMbl  MOPanbHOro  Wnu
$U3NYECKOro MPUHYXAEHNS, HEe UCMONb3oBaTb
ny6ANYHbIE NPeaynpPexaeHNs N HakasaHus;

+ He yyacTBOBaTb HW B Kakux dopmax
npecnenoBaHns UM XeCTOKOro o6palleHns, He
nogaepxmeatb UM He JjoryckaTtb WX Mo
OTHOLUEHNIO K KOMY-NM6o un3 pPaboTHUKOB,

BKJTloYag nepcoHan NOAPAAUNKOB n
Ccy6rnoapsaYKoB;

« He npengaTcTBOBaTb Mogaye Xanob u
NpeanoxXeHnia paboTHNKOB pyKOBOACTBY

KomnaHun, okasbiBaTb CopeincTBme paboTHUKam
B OTOM, He OCYyLEeCTBNATb [aBfeHne Ha
pa6OTHI/IKOB n nx gnckpunMmmnHauumio B CBA3N C
nogayen xanoo.

12. 3a coBeplleHne  OUCUUNINHAPHOIO
NnpocTyrnka, TO €CTb HeWUCMOMHeHne unn
HeHapnexallee WCMNoNHeHne pPaBGoTHUKOM o
€ero BVHE BOS3/IOXEHHbIX Ha Hero TPyOoBbIX

obszaHHocTell, KomnaHus  vmeeT  npaBo
NPUMEHUTb K PpaboTHWKY  chegylowe
ANCLMNNHAPHBIE B3bICKaHNS:

« 3aMeyvaHie;

« BbIFOBOP;

«yBOJbHEHMNE no COOTBETCTBYIOLLM
OCHOBaHUNSM.

Mpy HanoXeHnn ANCUMNINHAPHOIO B3bICKaHMNS
LOMXHbI YYUTBIBATLCS TAXECTb COBEPLUEHHOro
NPOCTyMKa 1N 06CTOSTENbCTBA, MPY KOTOPbIX OH
6bl1 COBEpPLLEH, B COOTBETCTBUW C NIOKaNbHbIMU
HOPMAaTMBHBIMW ~ aKTaMu 1 TpeBoBaHUSIMU
3aKoHopaTenbctBa B cdhepe  ynpaBneHus
nepcoHanom. 3a Kaxgbll ANCLMMINHAPHDBINA
MPOCTYMOK MOXET 6blTb MPVMEHEHO TOJSIbKO
O[LHO AVCLMMNINHAPHOE B3bICKaHMe.

1.1. The company undertakes:

« comply with the principles of business ethics
and legal requirements against harassment and
abuse;

+ not to use corporate punishments, threats of
violence, forms of moral or physical coercion,
not to use public warnings and punishments;

- not engage in, support or allow any form of
harassment or abuse against any employee,

including contractor and  subcontractor
personnel;
+ not interfere with the submission of

complaints and proposals from employees to
the Company's management, assist employees
in this, not exercise pressure on employees and
discriminate against them in connection with
filing complaints.

1.2. For the commission of a disciplinary offense,
that is, non-performance or improper
performance by an employee through his fault
of the labor duties assigned to him, the
Company has the right to apply the following
disciplinary sanctions to the employee:

« remark;

- reprimand;

- dismissal on appropriate grounds.

When imposing a disciplinary sanction, the
severity of the misconduct committed and the
circumstances under which it was committed
must be taken into account in accordance with
local regulations and legal requirements in the
field of personnel management. For each
disciplinary offense, only one disciplinary
sanction may be applied.
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[lo NnpuMeHeHns ANCUMNANHAPHOrO B3bICKaHNS
KomnaHus pomkHa 3aTpe6oBaTb OT paBGoTHMKa
NMCbMeHHOe obbsicHeHre. Ecnn no ncreyenun
OByX paboumx [OHel ykasaHHOoe O6bSCHEeHUe
PaboTHNKOM He npenocTaBfeHo, TO
cocTaBnseTcs COOTBETCTBYOLIA aKT.
HenpenocTtaBneHne paboTHUKOM O6bSICHEHNS
He $BNseTCs NPEensgTCTBMEM A8 MPUMEHEHNS
LMCLMNANHAPHOMO B3bICKaHUS.

OucumnnnHapHoe B3biCKaHne NpuMeHsIeTcs He
nosgHee OQHOro Mecsilia Co HS OB6HapPYXeHVs
NPOCTyrnka, He cuuTasl BpemMeHu 60oMne3Hu
paboTHMKa, npebbiBaHUS ero B OTMycke, a
TakKe BpEeMeHV, HeoBXoOMMOro Ha ydeT
MHEHWS NpeacTaBuTens paboTHMKa.

OncuynnynHapHoe B3biCKaHNe He MOXeT 6biTb
NpPVMeHEHO Mo3pHee LWecT MecsaueB CO AHA
coBepLleHns MNpOoCTyrka, a Mo pesynbratam
peBuanu, npoBepKu ¢duHaHcoBO-
XO39CTBEHHO LesaTenbHOCTN nam
ayonTOPCKOI NPOoBepKy - No3nHee ABYX NeT COo
[HS ero coBeplleHns. B ykasaHHble Cpoku He

BK/IIOYAETCS  BpPemMs  Mpou3BOACTBa MO
YrofloBHOMY Aeny.

Mpukas (pacropsxeHrne) O MNPUMEHeHUN
ONCLUMMNNHAPHOIO  B3biCKaHNS  06bABNSETCS

pPaboTHMKY OO POCMNCb B TeYeHune Tpex
pabounx gHell co OHS ero n3paHus, He cumTas
BPEMeHN OTCYTCTBUS paboTHMKa Ha paboTe.
Ecnmn paboTHIK 0TKa3blBaeTCs 03HAKOMUTLCS C
yKkasaHHbIM [Mpurka3om (pacnopsixeHuem) nop,
pOCMNCb, TO COCTaBMSIETCSl COOTBETCTBYIOLMIA
aKT.

OvcumnnnHapHoe B3biCKaHWe MOXeT 6biTb
06XanoBaHO PabOTHNKOM B rOCYAapCTBEHHYIO
nHcnekuuio Tpyaa. Ecnu B TeueHne roga co oHA
NPVMEHEHNS  ANCLMMNIMHAPHOIO  B3bICKaHNS
paboTHUK He OyoeT nodBeprHyT HOBOMY
OVCLUMMANHAPHOMY — B3bICKAQHMIO, TO  OH
CUMTaEeTCs He WMEWUM OUCLUMINHAPHOMO

B3biCkaHMg. [Jo unCTeyeHWs roga CcO  [OHS
NPUMEHEHNS  ANCLMNINHAPHOIO  B3bICKaHWA
KoMnaHus wvmeeT npaBo CHATb ero ¢
paboTHMKA MO COB6CTBEHHOW WHWUUMaTUBE,

npocbbe camoro paboTHKKa, XoOaTallcTBy ero
HemnocpenCcTBEHHOro PYKOBOANTENS.

Before imposing a disciplinary sanction, the
Company must request a written explanation
from the employee. If, after two working days,
the specified explanation is not provided by the
employee, then an appropriate act is drawn up.
The employee's failure to provide an
explanation is not an obstacle to the application
of a disciplinary sanction.

A disciplinary sanction is applied no later than
one month from the day the misconduct was
discovered, not counting the time the
employee was ill, on vacation, and the time
required to take into account the opinion of the
employee's representative.

A disciplinary sanction may not be applied later
than six months from the day the misconduct
was committed, and based on the results of an
audit, audit of financial and economic activities
or an audit, later than two years from the day it
was committed. The above time limits do not
include the time of criminal proceedings.

An order (instruction) on the application of a
disciplinary sanction is announced to the
employee against signature within three
working days from the date of its issuance, not
counting the time the employee is absent from
work. If the employee refuses to familiarize
himself with the specified Order (instruction)
against signature, then an appropriate act is
drawn up.

A disciplinary sanction may be appealed by the
employee to the state labor inspectorate. If
within a year from the date of application of the
disciplinary sanction, the employee is not
subjected to a new disciplinary sanction, then
he is considered not to have a disciplinary
sanction. Before the expiration of a year from
the date of application of a disciplinary
sanction, the Company has the right to remove
it from an employee on its own initiative, at the
request of the employee himself, at the request
of his immediate supervisor.
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MNpunoxeHne Ne4d
HeponyctumocTb HapyLLEeHNS
HOPM 3akoHO[aTeNbCTBa O TPyLAE
HEeCOBEPLLUEHHONETHIX NLL.

Application Ne 4

Inadmissibility of violation of the
norms of legislation on the labor
of minors.

11. KomnaHusg ob6ecneunBaeT cobnogeHne
3akoHofdaTenbCcTBa P®, perynmpytoLLero
npuHATE Ha paboTy HeCcoBepLUEHHONETHIUX
PabOTHINKOB:

«3aK/oyeHne TPYAOBOro pgorosopa
[ornyckaeTcs ¢ nuuamiu, GOCTUMLUMK BO3pacTa
WecTHaaLaTn feT, 3a WCKIoYeHneM clyJaes,
npefycMoTpeHHbIX TpynosbiM Kogekcom PO,
Korga LOMyCTUMO oduumansHoe
TPYOOYCTPOCTBO rpaxaaH MiaaLle ykasaHHOro
Bo3pacTa (cTaTbst 63 TK PD);

« NMua, NonyymBle obluee o6pas3oBaHue U
JOCTUrwve BoO3pacTa NaTHaguaTi fieT, MoryT
3ak/oYaTb TPYAOBO [OrOBOP A8 BbINOIHEHNS
nerkoro Tpyda, He MpuuYMHgIOWero Bpeda WX

3goposblo.  Jlua,  pgocTurwwe  BospacTa
NgaTHaOLaT ner, oCTaBuMBLLME
06LUe06pa3oBaTeNlbHyl0  OpraHusaumio Ao

MoslydeHnsl OCHOBHOMO o6Lero o6pas3oBaHns
W OTUYNCIEHHbIE N3 YKa3aHHOI opraHm3aunm n
npoposxaloLLme nonyyatb obliee o6pasoBaHme
B VHOI ¢opMe O06yueHns, MOryT 3akmouaTb
TPYLOBOW [OroBOP ANS BbINOAHEHNS NErkoro
Tpyaa, He NPUYNHSIOLLEro Bpeaa X 3M0opoBbIo 1
6e3 ylepba Onsg OCBOEHUS 06pa3oBaTenbHOM
nporpamMmbi;

+ C TMUCbMEHHOrO COrfacnus OfHOro 13
poouTenen (noneunTtens) TPYOOBOW AOroBOP
MOXET 6bITb 3aK/IIOYEH C NULOM, MONYYNBLINM
oblee obpa3oBaHMe N OOCTWUILLMM BO3pacTa
yeTblpHagUaT NeT, ONs BbINONHEHUS Nerkoro
Tpyda, He MpuuYMHsioWero Bpeda  ero
300POBbIO, TMBO C NNLLOM, MOJTyYaloLWM obLuee
obpa3oBaHMe 1 JOCTArWMM  BO3pacTta
YyeTblpHaguaTn ner, anga BbIMONTHEHINA B
cBo6ogHOE OT NoslyYeHnst o6pasoBaHns Bpems
Nerkoro Tpygda, He MpuuYnHSIoLEero Bpena ero
300poBblo, 11 6e3 yulepba 019 OCBOEHUS
obpa3zoBaTenbHON NPOrpamMmbl.

1.1. The company ensures compliance with the
legislation of the Russian Federation regulating
the employment of underage workers:

« the conclusion of an employment contract is
allowed with persons who have reached the
age of sixteen, with the exception of cases
provided for by the Labor Code of the Russian
Federation, when official employment of
citizens under the specified age is permissible
(Article 63 of the Labor Code of the Russian
Federation);

Persons who have received a general
education and have reached the age of fifteen
may enter into an employment contract for the
performance of light work that is not harmful to
their health. Persons who have reached the age
of fifteen, who have left a general educational
organization before receiving basic general
education or who have been expelled from this
organization and continue to receive general
education in another form of education, may
conclude an employment contract for
performing light work that does not harm their
health and without prejudice to the
development of educational programs;

« With the written consent of one of the
parents (guardian), an employment contract
can be concluded with a person who has
received a general education and has reached
the age of fourteen, to perform light work that
does not harm his health, or with a person
receiving a general education and who has
reached the age of fourteen , to perform in his
free time from education light labor that does
not harm his health, and without prejudice to
the development of the educational program.
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+ TPYQOYCTPOWCTBO [EeTeln-cupoT un [eTen,
OCTaBLUMXCS 6e3 MomneveHns  poaunTenen,
MONYUYMNBLLNX obLuee obpasoBaHune n
LOCTUrLIMX BO3pacTa YeTblpHaguatTh net, ons
BbIMOMHEHWNS Nerkoro Tpyaa, He NPUYNHSIOLLEro
Bpeda WX 300pOBblo, NMG0 OeTel-cupoT u
LeTel, OCTaBLUMXCS 6€3 norneyeHns poanTenei,
nonyyawowmx  obuee obpasoBaHune n
OOCTUMLIMX BO3pacTa 4eTblpHaguati neT, s
BbIMNONHEHNST B CBOBGOOHOE OT MONy4YeHus
06pa3oBaHNs  BpeMs Nlerkoro Tpyga, He
NPUYMHSIOWEro Bpeda WX 300poBblo, N 6e3
yuepba [O/18 OCBOEHUS 0bBpasoBaTenbHON
nporpamMmMbl OCYLLECTBASETCS C MUCbMEHHOro
cornacuisi opraHa oneku v noneynTenscTea unm
MNHOrO 3aKOHHOMO NPeaCcTaBUTeNS.

Ong  pa6oTalowinx  HecoBepLUEHHONETHIX
rpaxgaH  yCTaHaBnMBaeTCs  COKpalleHHoe
BpemMs paboTbl B COOTBETCTBUN CO CTaTbamMu 92
n 94 TKPO.

Ons  pa6oTalolmx  HecoBepLUeHHONETHUX
rpaxgaH HopMaTIBbI [esTenbHOCTA
(BbIPABOTKIM) PAcCYNTLIBAIOT HA OCHOBE OBLLIMX
nokasatener B NponopuUnoHanbHOM
COOTHOLWeEeHNnn ¢C onpegeneHHblMm Ong  HWX
BpemMeHeM paboTbl  (CoKpalleHHbIM). [ng
paboTalLlmnx HEeCOBEPLUEHHONETHNX FpaxaaH,

npuwepwmnx  Ha npeanpusTne nocne
3aBepLUeHNs y4ebbl, BBOOSTCS, MO CPaBHEHMIO
c VHBIMA KaTeropusamu pPaBoTHUKOB,

CHWXeHHble nokasaTeniu BbipaboTku (cT. 270 TK
P®).

Pa6oTatoLye HecoBepLUeHHONETHNE rpaxanaHe
He [OMycKalTCs K OMacHbIM W/uny BpegHbIM
paboTam 1 He paboTaloT B HOUHOE Bpems.

1.2 KomnaHus MOXeT nNpPVHMMaTH
npakTukaHToB B Bo3pacte oT 14  net
MpakTnkaHT B Bo3pacTe ot 14 go 18 net moxet
6blTb  MPUHAT  Ha  y4ebHyl0  NpaKTuKy
(HeonnaumBaemas npakTuka), B Bo3pacTe 18
feT N cTapwe - Kak Ha  y4yebHyio
(HeonnaumBaemyio), Tak n Ha
NPON3BOACTBEHHYIO (onnaunBaemyto)
npaktuky. Mpyu yyebHol (HeonnaynBaemol)
npakTike  MpakTUKaHTbl — HabnogaloT  3a
NPOV3BOACTBEHHbIMU npoLeccamu n
3HAKOMSATCS CO crneundunkol KoMnaHuu, npu
3TOM He BbINOSHAS HUKaKuX paboT ”n He
3aHNMAas HNKaKYIo OOMKHOCTb.

+ Employment of orphans and children left
without parental care, who have received a
general education and have reached the age
of fourteen, to perform light work that does not
harm their health, or orphans and children left
without parental care, who receive a general
education and have reached the age of
fourteen years, in order to perform light labor in
their free time from education, which does not
harm their health, and without prejudice to the
development of the educational program, is
carried out with the written consent of the
guardianship and guardianship authority or
other legal representative.

For working minors, a reduced working time is
established in accordance with Articles 92 and
94 of the Labor Code of the Russian
Federation.

For working underage citizens, activity
(production) standards are calculated on the
basis of general indicators in proportion to the
work time (reduced) determined for them. For
working underage citizens who came to the
enterprise after completing their studies,
reduced production rates are introduced,
compared to other categories of workers
(Article 270 of the Labor Code of the Russian
Federation).

Employed minors are not allowed to perform
dangerous and/or hazardous work and do not
work at night.

1.2. The company can accept interns from the
age of 14 years. A trainee aged 14 to 18 years old
can be accepted for educational practice
(unpaid practice), at the age of 18 years and
older - both for educational (unpaid) and
production (paid) practice. In the educational
(unpaid) practice, interns observe the
production processes and get acquainted with
the specifics of the company, while not doing
any work and not holding any position.
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[ng npoxoxaeHus npakTuKN MNPaKTUKaHTOM
mexgy SABOS un yuebBHbiM  3aBefeHnem
npakTKaHTa [OMKeH BblTb 3aK/oUYeH [OroBop
Ha y4ebHYI0 NN NPON3BOACTBEHHYIO NMPaKTUKY.

Ons NPOXOXAEHNS NPON3BOLACTBEHHONA
(onnauvBaemoli) NPakTUK1 NOMUMO AOroBopa
mexgy SABOS n  y4yeBHbIM  3aBefeHuem
npakTKaHTa Oo/MKeH GblTb 3aKMOYEH CPOYHbIN
TPYLOBOW [OroBOp C npakTukaHTom. Ecnu B

KomMnaHum ecTb  BakaHTHasl  [QOMXHOCTb,
NPaKTUKaHT MOXET 6blTb MPUHSAT Ha Heé, npu
3TOM byHKLMN BakaHcun LOMKHBbI

COOTBETCTBOBAaTb TPEHGOBAHNAM K COAepPXaHMIo
npakTukn. Ha MpaKTUKaHTOB, C  KOTOPbIMY
3aK/IIoueH Tpy#oBol LOroBOp,
PacnpoCTPaHAITCA BCE MONIOXEHNS TPYAOBOrO
3aKOHOOATENbCTBA ornara Tpyaa,
npenocTaBneHre OTnycka pexum paboyero
BPEMeHU 1 T.4.

MpakTkaHTbl He [OoMycKaloTCd K OnacHbIM
n/unn BpedHbiM paboTam, He paboTaloT N He
NPUCYTCTBYIOT Ha TeppuTtopun KomnaHum B
HOYHOE Bpems.

1.3. KomnaHnsa co6niopaet KoHeeHuuto 138
MexpyHapogHoI opraHm3auuy Tpyda, a Takxe
pyKkoBOACTBYETCS B CBOMX  MpUHLMMNEX
MpaBamu PebeHka, YyTBEPXOEHHbIMM
KoHeeHumeli OOH no [lpaBam Pe6eHka,
COrMacHO KOTOPbIM PeBeHOK MMEeeT NMpaBo Ha
3aLUTYy OT SKOHOMUWNYECKO IKCMyaTaumm n ot
Tpyoa, KOTOPbI  MOXeT 6blTb  OMacHbIM,
NPEensTCTBYOLLM 06pa3oBaHMIo n
NPeaCTaBNSIOWNM Yrpo3y 300PO0Bbl0 pebeHka,
ero Gpusn4eckomy, yMCTBEHHOMY, MOpanbHOMY
1A coLnanbHOMY PasBUTLIO.

14. Bce penctsus, HanpaB/ieHHble Ha
HeponylleHne HapyLleHus npas
HeCcoBepLUeHHONEeTHNX nnug, OOSDKHbI

OCYyLLeCTBNATbCYH B MHTEepecCax pe6eHKa.

1.5. KomnaHuws npoBoouT  MpPOBEpPKY 1
MOHUNTOPWHI  AOKYMEHTOB, MNOATBEPXAAOLLMX
BO3PAaCT PabOTHMKOB C LENblo HeponyLleHns

BO3MOXHOCTI HapyLleHns npae
HEeCOBEpPLUEHHONETHIUX JINLL.
1.6. KomnaHus ocyLlecTBNsSeTCs  CTPOruia

KOHTPOSb 33 HaxOXAEeHNEeM N nepemMeLleHnem
Ha eé TeppuTopUW NnL, He pocTurwmx 18
NeTHero BO3pacTa, 1 npepoTBpallaeT niobylo
BO3MOXHOCTb HapyLUeHns npas
HeCcoBepLUEHHONETHUX JINL,

In order for an internship to be completed,
SABOS and the educational institution of the
intern must conclude an agreement for an
apprenticeship or internship.

In addition to the contract between SABOS
and the trainee's educational institution, a
fixed-term employment contract must be
concluded with the trainee in order to undergo
a production (paid) internship. If there is a
vacant position in the Company, the trainee
can be accepted for it, while the functions of
the wvacancy must comply with the
requirements for the content of the practice.
Interns with whom an employment contract is
concluded are subject to all provisions of labor
legislation - remuneration, provision of leave,
working hours, etc.

Trainees are not allowed to perform hazardous
and/or hazardous work, and do not work and
are not present on the territory of the Company
at night.

1.3. The company complies with Convention
138 of the International Labor Organization, and
is also guided in its principles by the Rights of
the Child, approved by the UN Convention on
the Rights of the Child, according to which the
child has the right to be protected from
economic exploitation and from work that can
be dangerous, interfere with education and
pose a threat to the health of the child , his
physical, mental, moral or social development.

1.4. All actions aimed at preventing violation of
the rights of minors must be carried out in the
interests of the child.

1.5. The Company checks and monitors
documents confirming the age of employees in
order to prevent the possibility of violation of
the rights of minors.

1.6. The Company exercises strict control over
the presence and movement on its territory of
persons under the age of 18, and prevents any
possibility of violation of the rights of minors.
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1.7. Bce COTPYLAHVKI KomnaHnn
NPONHGOPMUPOBaHbI O HaLIUX MNPUHLMNAX B
OTHOLLEHUN [OeTCKoro Tpyha U LOSKHbI
npunarate BCe Heobxogumble ycuams Mo
npegoTBpaLLEHNO  CllyYyaeB  MCMONb30BaHKS
LEeTCKoro Tpyaa.

1.8. B cnyyae BbigBneHus dakta HapyLleHus
npas HeCcoBepLUEHHONETHIX nny Ha
Tepputopun  KomnaHmn Kaxgbll  COTPYOHUK
KomnaHun LOOMKeH PYKOBOLACTBOBATLCS
npexne BCero uHTepecamun pe6eHka un
He3amennTenbHO OTCTPaHNTb
HecoBepLUeHHONeTHero ot  paboTbl A0
yCTaHoBneHns  ¢dakTa  3aKOHHOCTU  €ero
HaxoXOEeHMNs Ha TeppuUTOpPUK.

PykoBopacTBo KomnaHun, nosyynBLLee
nHdopmaumo Tepputopun  KomnaHun  6e3
YCTaHOBJTIeHHbIX 3aKOHHbIX OCHOBaHVII7I, OOJIDKHO
NMocTaBUTb B WM3BECTHOCTb O [OaHHOM dakTe
opraHbl Bnactu. Bce  koppekTupyioLme
pencteus KomMnaHuy LOMXHbI NPON3BOAUTHLCS
rfiaBHbIM O6Pa30M C YYETOM HaCYLLHbIX HYX[
pebeHka (cemeliHble 1 OBLECTBEHHble
06CTOSTENBCTBA, YPOBEHb 06Pa30BaHIS).

1.9. KomnaHus o6ecneunBaet 3ddeKTUNBHYIO
CBS3b C KOHTpareHTamu, BbIMNOSHSAOLWMN
paboTy 60 OKa3blBaOWMMU YCAYyrA  Ha
Tepputopun KomnaHum, n MHGoOpMUpyeT nx o
cBoel [onuTuke B OTHOLLEHN OETCKOro Tpyaa.

1.10. Mpw OBHapyxXeHun cnyyaesn
MCMonb30BaHNs TpyAa HeCOBEpPLUEHHONETHEro
nunua 6e3 3aKOHHbIX OCHOBaHWIA Ha TeppUTOpPUK
Komnanun KOHTpareHTom KomnaHuw,
KomnaHus npuocTaHaBnnBaeT
B3aMOAENCTBNE C AaHHbIM KOHTPareHTom Ao
MPUHATAS UM Mep MO NCMPAaBAEHNIO CUTYaLMN.
Ecnn mepbl no wucnpaBneHuio cutyauum He

1.7. All employees of the Company are aware of
our principles regarding child labor and must
make all necessary efforts to prevent the use of
child labor.

1.8. In the event of a violation of the rights of
minors on the territory of the Company, each
employee of the Company must be guided
primarily by the interests of the child and
immediately remove the minor from work until
the fact of the legality of his presence on the
territory is established.

The management of the Company, having
received information about the territory of the
Company without established legal grounds,
must notify the authorities of this fact. All
corrective actions of the Company should be
carried out primarily taking into account the
immediate needs of the child (family and social
circumstances, level of education).

1.9. The Company communicates effectively
with contractors performing work or providing
services on Company premises and informs
them of its Child Labor Policy.

110. If cases of using the labor of a minor
without legal grounds on the territory of the
Company by the counterparty of the Company
are discovered, the Company suspends
interaction with this counterparty until it takes
measures to correct the situation. If corrective
measures are not met within the specified time
frame or further violations occur, the Company
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MpunoxeHne Ned
HenonyctnmocTb
NCMNONb30BaHNA
NPVHYANTENBHOrO,
MNOAHEBOJIbHOMO 7 Tpyoa
OCYXKAEHHbIX (3aK/TIOYEHHDIX).

Application Ne 5

The inadmissibility of the use of
forced, forced labor and labor of
convicts (prisoners).

11 MNpuHyouTenbHbIn Komnarun

3anpeLléH.

TTPya B

MpuHyoUTENbHbIN TPyO - BbINOMHEHNE PaboTbl
MoL  Yrpo3oil  MPUMEHEHNs  Kakoro-nméo
HakasaHus (HaCUIbCTBEHHOIrO BO3LENCTBYS), B
TOM yuncne:

* B LUengax nogaepxaHns prﬂOBOI;I AoncunninHbl,
« B KayecTBe Mepbl OTBETCTBEHHOCTU 3a
y4yacTue B 3a6aCTOBKE;

+ B KauyecTBe cpe[ncTsa
ncrnonb3oBaHng  paboyen
9KOHOMMYECKOrO PasBUTNS;
+ B KauecTBe Mepbl Haka3aHusa 3a Hanuune uim

Mobunusaumm 1
cunbl  OAS  HyXa

BblpaXeHne  MOANTUYECKNX B3rAS940B LN
NaeoIornYecKnx y6exaeHni,
NPOTNBOMOAOXKHBIX YCTaHOBMEHHON
NoNNTNYECKON, coumanbHomn nnn

3KOHOMUNYECKOI CUCTEME;

e B KayeCTBe Mepbl AguUuCKpnMmmHauum no

npua3Hakam pacoBson, coumanbHon,
HauMoHanbHoM nnun pennrnosHom
NPUHaAANEXHOCTH.

K nmpuHyomtensHoMy Tpydy Takke OTHOCMTCS

paboTa,  KOTOpYlO  PaBOTHMK  BbIHYXAEH
BbIMOMHATL MOL YrPO30 MPUMEHEHNS Kakoro-
nnéo Haka3zaHus (HacunbcTBEHHOTO

BO30ECTBYS), B TO BPEeMs Kak B COOTBETCTBUM C
3aKoHOOaTeNbCTBOM OH nveet npaBo
OTKa3aTbCs OT ee BbINOSIHEHNS, B TOM yuicne B
CBA3NM C HapyLlleHWeM CPOKOB  BbinaaTbl
3apaboTHOM nnaTbl WAW BbINIATON ee He B
MoMHOM pasMepe WM C BO3HUKHOBEHVEM
HEMNOCPEACTBEHHON yrpo3bl O  XWU3HN 1
300pOBbs PaboOTHMKA BCMeOCTBME HapyLLeHUs
TpeboBaHWI OXpaHbl TPyda, B 4aCTHOCTU
HeobecrneyeHns ero cpencTeamu
KONNEKTUBHOW NN NHANBMAYaANbHON 3alUnTbl B
COOTBETCTBUN C YCTAHOBEHHbIMI HOPMaMU.

12. [MogHeBONbHbIN KomnaHumn

3anpeLléH.

Tpya B

1.1. Forced labor is prohibited in the Company.

Forced labor is the performance of work under
the threat of any punishment (violent influence),
including:

« in order to maintain labor discipline;

- as a measure of responsibility for participating
in a strike;

- as a means of mobilizing and using labor force
for the needs of economic development;

- as a punishment for holding or expressing
political views or ideological beliefs that are
contrary to the established political, social or
economic system;

- as a measure of discrimination based on
racial, social, national or religious affiliation.

Forced labor also includes work that an
employee is forced to perform under the threat
of any punishment (violent influence), while in
accordance with the law he has the right to
refuse to perform it, including in connection
with violation of the terms of payment of wages
or payment of it not in full or with the
emergence of a direct threat to the life and
health of the employee due to violation of labor
protection requirements, in particular, failure to
provide him with collective or individual
protective equipment in accordance with
established standards.

1.2. Bonded labor is prohibited in the Company.
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MogHeBONbHLI Tpya — pabota u ycnyru,
npenocTaBfsemMble PaboTHUKOM B YCMNOBUSIX
3aBNICMOCTN, BO3HMKaloLLEeln no
9KOHOMUYECKUM MPUYMHAM: 33[00/KEHHOCTA
no NpuYnHe 3aliMa, BblAaHHOro aBaHca, UHbIM
npuynHam.

1.3. Tpya OCYXOEHHbIX
KomnaHun 3anpeLueH.

B KomnaHum ycTaHaBnnBaeTcs 3anpeT Ha
3aKfiloyeHne  OOoroBopoB  (KOHTPaAKTOB) C
yuYpEeXOeHSMU, NCMONMHSIOLLMIN Haka3aHue, O
nonb6ope 1 NPefoCTaBneHNN paboyelt CMbl N3
yncra OCyXOeHHbIX.

KomnaHus o6ecneuynBaeT MpuHATME  Mep,
npenycMOoTPEeHHbIX 3aKOHOLATe/IbCTBOM
Poccuinckon Pepepaunn, onsg He BKIOYEHUS

(3aKJTI0UYEHHBIX) B

KomnaHun B «[lepeyeHb  npepnpusaTuii
(opraHunszauuii) n BUooB PaboT Ans OT6bIBaHUS
OCYXAEHHbBIMU HakasaHus B Buae
0653aTeNbHbIX 1 UCNPaBUTENbHBIX PaboT».

14. B cnyyae BbISBNEHMNS dakTa
MCMonb3oBaHNs NPUVHYANTENbHOTO,
NOAHEBOMBbHOrO 1 Tpyda OCYXAEHHbIX
(3aK/IOYEHHbIX) Ha Tepputopun  KomnaHum
OBHapPYXVBLUNIA  Takol  ¢akT  COTPYOHUK
Komnanun FOJIKEH NPOVHPOPMIPOBaTb
pykoBoacTBo KomnaHuy o BbisBNeHHOM dakTe
NCMonb30BaHNs  TpyAa  MPUHYAUTENbHOrO,
NMOAQHEBOMNBHOrO 1 TpyAa OCYXAEHHbIX
(3aKMOYEHHDIX).

Bonded labor - work and services provided by
an employee in conditions of dependence
arising for economic reasons: debt due to a
loan, advance payment, other reasons.

1.3. The work of convicts (prisoners) in the
Company is prohibited.

The Company establishes a ban on the
conclusion of agreements (contracts) with
institutions executing punishment, on the
selection and provision of labor from among
convicts.

The Company ensures that the measures
provided for by the legislation of the Russian
Federation are taken in order not to include the
Company in the "List of enterprises
(organizations) and types of work for convicts
to serve their sentences in the form of
compulsory and corrective labor".

14. In the event that the fact of the use of
forced, forced labor and labor of convicts
(prisoners) on the territory of the Company, the
employee of the Company who discovered
such a fact must inform the management of
the Company about the revealed fact of the
use of forced labor, forced labor and labor of
convicts (prisoners).
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MpunoxeHne Nebd

[Togava n paccMOTpeHne
NPEeooOXeHUn wnn  xanod o
BOMpoCcam, CBSI3aHHbIM C
npaBamu n cBob6ogamu
yenoseka.

Application Ne 6

Submission and consideration of
proposals or complaints on
issues related to human rights
and freedoms.

[ns o6ecneyeHns paboTHIKaM CripaBeLInBoro
OTHOWWEHNS, 6e3onacHbiX U©  KOMOOPTHbIX
ycnoeuii  Tpyoa B Komnawmm  npuHaTO
TWATEeNbHO pPas3bupaTbCcs C obBpalleHUusSMn 1
xanobamu. [ng atoro paspaboTaH MexaHu3Mm
rnogaun 1 yyeta MpemyioxeHuin unm xano6 no
BOMpocaM, CBsI3aHHbIM C  npaBamMun  1”
cBo6ofamMu yeroBeka.

1.1. Mopnaya o6paLleHns nnm xanobel.

Bce paboTHUKK, nmetoLme Bonpochl, Xanobbl 1
npo6nembl, CBA3aHHble C  MNpaBaMn 1
cBo6oJamu yenoseka (anckpumMmnHaums,
npecnenoBaHus, XecTokoe obpalleHune 1 1.4.), B
mo6oe BpemMsd MOryT nopaTb MUCbMEHHOe
obpalleHne unym xanoby uepes cneumasnbHO
YCTaHOBJMIEHHbI Ha TeppuTopun KomnaHum
awmk «[ns obpalueHnii 1 xano6 no Bonpocam,
CBSI3aHHbIM C HapylleHneM npaB U CcBOGO[

yenoBeka» WM Ha  3MEKTPOHHYIO  MOYTY
pykoBoanTens I0pUANYECKOro oThena
KomnaHun. [Mpu paccmoTpeHun obpalleHuns
nnn Xano6ol KomnaHus rapaHTupyeT
crnpaBensInBoCTb, 6ecnpucTpacTHOCTb n

KOHbUAEHLINANbHOCTb CBEAEHNIA O 3agBuTene un
npuvyvHe  obpalleHns.  KomnaHws  6ymet
npunarate BCe ycwunus, 4To6bl B TeueHue 10
pabounx gHeli obpalleHne nnm xanoba 6blin
paccMOTpeHbl BHYyTpY Komnarumu.

1.2. OueHka dakTa, N3NOXEHHOro B 06paLleHn
nnn xanoée.

OTBETCTBEHHbIM JIMUOM MO  PAaCCMOTPEHUIO
MOCTYNUBLLNX O6paLLeHNIn nnn xanob senseTcs
pykoBoanTenb IOPUANYECKOro oToena
KomnaHun, oTBevalowmn 3a cobniogeHne
BbINOMHEHNS TpPe6oBaHWA 3akoHoOATeNbCTBA
KomnaHueli. MucbMeHHble ob6palleHus uin
Xanobbl, MocTynmBluMe B  awmk  «[ns
o6palLeHIiA 1 Xano6 no Bonpocam, CBA3aHHbIM
C HapylleHnem npaB W cBo6of 4ernoBekay,
nognexar BbleMKe pykoBoguTenem
lopugnyeckoro otaena KomnaHum exenHeBHO,
C NoHefesbHNKa Mo NATHALLY.

In order to provide employees with a fair
treatment, safe and comfortable working
conditions, it is customary for the Company to
carefully deal with appeals and complaints. For
this, a mechanism has been developed for
submitting and taking into account proposals or
complaints on issues related to human rights
and freedoms.

1.1. Submission of an appeal or complaint.

All employees who have questions, complaints
and problems related to human rights and
freedoms (discrimination, harassment, ill-
treatment, etc.) can at any time submit a written
appeal or complaint through the box “For
inquiries and complaints” specially installed on
the territory of the Company. complaints on
issues related to violation of human rights and
freedoms” or to the e-mail of the head of the
legal department of the Company. When
considering an appeal or complaint, the
Company guarantees the fairness, impartiality
and confidentiality of information about the
applicant and the reason for the appeal. The
Company will make every effort to ensure that
within 10 working days the appeal or complaint
is considered within the Company.

1.2. Evaluation of the fact stated in the appeal
or complaint.

The head of the Company's legal department,
who is responsible for compliance with the
requirements of the law by the Company, is
responsible for reviewing received appeals or
complaints. Written appeals or complaints
received in the box "For appeals and
complaints on issues related to violation of
human rights and freedoms" are subject to
seizure by the head of the Company's legal
department daily, from Monday to Friday.
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MncbMeHHble  obpalueHnss  uanm  Xanobbl,
nocTtynawowime B Ccy660Ty U BOCKPECceHbe,
nopsiexar BbleMke B rnoHeaenbHIIK.

OTBETCTBEHHbIN 32 PaCCMOTPEHNe 06paLLeHNs
nnyn Xano6bl perucTpupyeT obpalleHne uam
Xanoby B XypHane «KypHan obpalleHuin 1
Xano6 no Bornpocam, CBA3aHHbIM C Npasamu 1
cBO6odaMI YenioBeka» U B TeYeHne 2 pabounx
OHEel co OHS MX peructpauuy NpoBoauT c6op
nHdopmaumm 1 penaet 3aknoyeHne 06
OBOCHOBaAHHOCTM O6palleHnss uim Xanobbl.
MucbMmeHHoe 3aknoyeHne 06 060CHOBaHHOCTY

obpallleHnss WM Xanobbl  pykoBOAWTESb
IopUANYECKOro oTaena nepenaet
[eHepanbHOMY  gupekTopy  KomnaHum 1
3aaBuUTeNIo.

1.3. MpoBepka B cnyyae, ecnu o6palleHne nnm
xanoba npusHaHbl 060CHOBaHHbIMU.

B cnyuyae npusHaHns obpalleHns nam xanobbl
06OCHOBaHHbIMU, pykoBoauTenb
lopugmnyeckoro otgena KomnaHwm nposogut
CNyXebHylo MNpoBepKy I COCTaBAgeT akT,
KOTOPOMY MpuCBavBaeTCs WHAMNBUOYaNbHbIRA
HOoMep. AKT HanpaBnseTcs Ha pPacCMOTpeHMne
leHepanbHoMy  gupektopy  KommaHun B
TeyeHne 7 pabounx [OHeMn C  MOMeEHTa
perncTpauny obpalleHns num xanobbl, Konuo
aKTa pykoBOOWTENb OPUAMYECKOro oTaena
KomnaHum nepepnaet 3agsuTento.

14. YcTpaHeHue BbISIBAEHHbIX HapylleHnn B
TeueHue 10 gHeli Nocne NoCTynneHrs Xanobbl:
leHepanbHbin  anpekTop KomnaHum ponxeH
NPUHSTL PelleHne no o6palleHnto nnm xanote
1N NPUMEHNTb KOPPEKLIMIO 1 MO BO3MOXHOCTI
KoppekTupylowme penctemg B TeudeHme 10
pabounx pHell nocne nonydyeHns akTta. O
npuHaToMm PelieHnn eHepanbHbll ANPEKTOP
KomnaHun NNCbMEHHO nHpopmupyet
pykosoauTens IopMANYECKOro oTgena
KomnaHun, KoTopbii B CBOK oyepenb AOBOANT
PeweHne po 3agBWTens ©n  y4aCTHUKOB
KoppeKLnn 1 KoppeKTupyloLwmnx aenctaunin. Mpn
Hecornacun 3asBUTENs C MPUHATbBIM MO €ero

obpalweHnio  uam  xanobe  PeleHunewm,
3a9BUTENb MMEeT MpaBo OCMopUTb CBOI
no3nuuio B COOTBEeTCTBN [}

3akoHogaTenbcTsom P®.

1.5. XpaHeHune uHbopmaLmm Mo obpalleHusM nam
xano6am 1 MNPEAnpPUHSTEIM MO HUM [eACTBUSM.
O6palLeHuns uam - xanobbl M QOKYMEHTHI,
noaTBepXAalolMe  MpoBefeHHylo  paboTy Mo
OTHOLLEHMIO K HUM, XpaHaTcs Yy pykoBoauTens
IopyANYecKoro oTaena.

Written appeals or complaints received on
Saturday and Sunday are subject to seizure on
Monday. The person responsible for
considering the appeal or complaint registers
the appeal or complaint in the Journal of
Appeals and Complaints on Issues Related to
Human Rights and Freedoms and within 2
working days from the date of their registration
collects information and makes a conclusion
on the validity of the appeal or complaint. The
head of the legal department submits a written
opinion on the validity of the appeal or
complaint to the General Director of the
Company and the applicant.

1.3. Verification if the appeal or complaint is
found to be justified.

If the appeal or complaint is recognized as
justified, the head of the legal department of
the Company conducts an internal audit and
draws up an act, which is assigned an
individual number. The act is sent for
consideration to the General Director of the
Company within 7 working days from the date
of registration of the appeal or complaint, a
copy of the act is given by the head of the legal
department of the Company to the applicant.

1.4. Elimination of identified violations within 10
days after receipt of the complaint:

The General Director of the Company must
make a Decision on the appeal or complaint
and apply correction and, if possible, corrective
actions within 10 business days after receiving
the act. The General Director of the Company
informs the head of the Company's legal
department in writing about the Decision
taken, who, in turn, brings the Decision to the
attention of the applicant and participants in
the correction and corrective actions. If the
applicant disagrees with the Decision adopted
on his appeal or complaint, the applicant has
the right to challenge his position in
accordance with the legislation of the Russian
Federation.

1.5. Storage of information on appeals or complaints
and actions taken on them. Appeals or complaints
and documents confirming the work done in relation
to them are kept by the head of the legal
department.
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